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Comprehensive I-9 and E-Verify Compliance 
Immigration

Over the years, the government has intensified its enforcement  
of employment verification procedures, including increased  
fines and penalties, as well as potential criminal charges and 
charges of discrimination against U.S. citizens. The best defense 
is a good offense. Jackson Lewis P.C.’s Immigration Practice 
Group can help you establish that offense to minimize your risk 
and your exposure. 

Monitoring Trends—We closely monitor legislative, regulatory and policy changes and track what is happening “on  
the ground” to provide our clients with the most up-to-date guidance on what to expect in terms of I-9 and E-Verify 
inspections and Department of Homeland Security (DHS) or Department of Labor (DOL) unannounced worksite visits, 
as well as Immigration and Customs Enforcement (ICE) raids.

Recognized Compliance and Litigation Experience—Our lawyers are frequently called upon as thought leaders to 
comment on compliance and enforcement issues. We regularly represent clients in litigation and ICE audits and have 
developed a suite of I-9/E-Verify compliance risk assessment tools including proprietary technologies to help 
employers understand and address any potential liabilities.

•	 Attorney-supervised audits of I-9s either on-site or off-site;

•	 Snapshot reviews and assessments of potential violations and penalty estimates; 

•	 Advice on how to conduct self-audits of all immigration documentation and 
appropriately address errors;

•	 Analysis of subcontractor and temporary staffing relationships for  
I-9/E-Verify compliance;

•	 Preparation of recruitment, hiring and employment eligibility verification policies;

•	 Establishment of ongoing I-9 and E-Verify training programs, including training on  
non-discrimination principles to avoid Civil Rights Act violations;

•	 Forensic document training and subject matter knowledge testing for  
responsible staff;

•	 Advice on use of process management tools such as electronic I-9 software 
platforms, “Smart” I-9 forms and E-Verify;

•	 Advice on archival I-9 remediation and digitization; and

•	 Guidance on record retention best practices for I-9s, E-Verify, LCA Public Access Files, 
and PERM Audit Files.
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©2024 Jackson Lewis P.C. This material is provided for informational purposes only. It is not intended to constitute legal advice nor does it 
create a client-lawyer relationship between Jackson Lewis and any recipient. Recipients should consult with counsel before taking any actions 
based on the information contained within this material. This material may be considered attorney advertising in some jurisdictions. Prior results 
do not guarantee a similar outcome. Reproduction of this material in whole or in part is prohibited without the express prior written consent 
of Jackson Lewis P.C., a law firm focused on labor and employment law since 1958. Our 1000+ attorneys located in major cities nationwide 
help employers develop proactive strategies, strong policies and business-oriented solutions to cultivate high-functioning workforces that are 
engaged, stable and diverse. 
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