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New Jersey Governor Phil Murphy has signed Executive Order 119 (EO), extending the

state of emergency due to the COVID-19 crisis, originally scheduled to expire on April 8,

2020, an additional 30 days, to May 8, 2020.

In addition to general statistics on the impact of COVID-19, the EO notes positive cases

in each of New Jersey’s 21 counties. Furthermore, the EO explains New Jersey’s

continued actions are consistent with those of 41 other states, the District of Columbia,

and Puerto Rico, which have all ordered residents to remain at home to combat the

spread of COVID-19.

Through the EO, the Governor reiterated that all prior Executive Orders related to

COVID-19 remain in full force and effect. Accordingly, the Orders relating to non-

essential retail businesses (closure), restaurants (limited to pickup or delivery), daycare

(closed, except to provide care for essential persons), and other businesses remain in

effect. Moreover, the extension of the state of emergency directly affects the ability of

employees to utilize state benefits, including, but not limited to, Earned Sick Leave,

Temporary Disability, and Family Leave. On March 25, 2020, Governor Murphy signed a

law expanding the scope of each law to provide benefits to employees unable to work

due to their own or a family member’s inability to work during a state of emergency

caused by a pandemic under certain circumstances.

Businesses must plan to maintain the status quo of current operations for an additional

month. This includes, among other measures, continuing to practice social distancing,

accommodate telework or work-from-home arrangements (wherever practicable), and

engage in best efforts to keep the staff on-site to the minimum number required to

maintain essential operations.

Jackson Lewis will keep you apprised of any developments that affect your business

during the COVID-19 crisis. Please contact a Jackson Lewis attorney with any

questions.

©2020 Jackson Lewis P.C. This material is provided for informational purposes only. It is not intended to constitute legal advice nor does it create a client-lawyer
relationship between Jackson Lewis and any recipient. Recipients should consult with counsel before taking any actions based on the information contained within this
material. This material may be considered attorney advertising in some jurisdictions. Prior results do not guarantee a similar outcome. 

Focused on labor and employment law since 1958, Jackson Lewis P.C.'s 1000+ attorneys located in major cities nationwide consistently identify and respond to new
ways workplace law intersects business. We help employers develop proactive strategies, strong policies and business-oriented solutions to cultivate high-functioning
workforces that are engaged, stable and diverse, and share our clients' goals to emphasize inclusivity and respect for the contribution of every employee. For more
information, visit https://www.jacksonlewis.com.

James M. McDonnell
Principal
908-795-5208
James.McDonnell@jacksonlewis.com

Legal Update Article

New Jersey Extends State of Emergency for 30 Days
By James M. McDonnell

April 8, 2020

https://www.jacksonlewis.com/people/james-m-mcdonnell
https://www.jacksonlewis.com/people/james-m-mcdonnell
tel:908-795-5208
mailto:James.McDonnell@jacksonlewis.com
https://nj.gov/infobank/eo/056murphy/pdf/EO-119.pdf
https://www.jacksonlewis.com/practice/coronaviruscovid-19?filter=publications&state=NJ&sort=newest
https://www.jacksonlewis.com/publication/new-jersey-eliminates-7-day-wait-period-temporary-disability-benefits-expands-leave-rights
https://www.jacksonlewis.com

	New Jersey Extends State of Emergency for 30 Days
	Meet the Authors
	Related Services


