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Meet the Authors The Massachusetts Department of Family and Medical Leave has released draft
regulations for the Massachusetts Paid Family and Medical Leave Act (G.L. c. 1775M).
The proposed regulations, released on January 23, 2019, track many of the statute’s
requirements. In addition to the draft regulations, the Department provided
information on the amounts employers must contribute into the Trust Fund that will
finance these paid leaves.

Before finalizing the regulations, the Department will hold several listening sessions
throughout Massachusetts.

Financing Paid Leave

Beginning in 2021, nearly all Massachusetts employees will be entitled to receive up to

Brian E. Lewis 12 weeks of paid family leave to care for a family member or to bond with a new child,
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and up to 20 weeks of paid medical leave to address their own serious medical issues.
To finance this paid leave benefit, starting on July 1, 2019, Massachusetts will collect
contributions from employers, employees, and the self-employed at an initial rate of
0.63% of wages (the “Initial Contribution Rate”).

In terms of allocating the required contributions between employers and employees,
the statute states that employers may deduct up to 100% of the contributions for
family leave from employees’ wages, but may deduct only 40% of the contributions
for medical leave from employees’ wages. In the guidance issued, the Department
provided information as to how employers should allocate that 0.63% payment. For
employers with 25 or more employees, the Department stated that 0.52% of the Initial
Contribution Rate is designated for medical leave, while the remaining 0.11% of the
Initial Contribution Rate is designated as family leave.

Keerthi Sugumaran Accordingly, based on the allocation provided by the Department, employees are
Principal responsible for the entire 0.11% of the Initial Contribution Rate, which is designated as
617-305-1216 family leave. In addition, employees are responsible for up to 40% of the 0.52% Initial

Keerthi.Sugumaran@jacksonlewis.com  Contribution Rate, which is designated as medical leave. In other words, for each
1 . $1,000 of wages earned at an employer with 25 or more employees, the employer
Re ated SerV1ceS would contribute $3.12, while the employee would contribute $3.18 through a payroll

Disability, Leave and Health deduction. Smaller employers (24 or fewer employees) will have the contributions

Management funded exclusively through employee payroll deductions.

Next Steps

Jackson Lewis will attend the listening sessions and continue to monitor
developments and any revisions to the draft regulations. In addition, Jackson Lewis
will be scheduling a webinar on these draft regulations. As July 1, 2019, approaches,
employers should start preparing to implement payroll adjustments to reflect the new
contributions to the Trust Fund.

©2019 Jackson Lewis P.C. This material is provided for informational purposes only. It is not intended to constitute legal advice nor does it create a client-lawyer
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material. This material may be considered attorney advertising in some jurisdictions. Prior results do not guarantee a similar outcome.

Focused on labor and employment law since 1958, Jackson Lewis P.C.'s 1000+ attorneys located in major cities nationwide consistently identify and respond to new
ways workplace law intersects business. We help employers develop proactive strategies, strong policies and business-oriented solutions to cultivate high-functioning
workforces that are engaged, stable and diverse, and share our clients' goals to emphasize inclusivity and respect for the contribution of every employee. For more
information, visit https://www.jacksonlewis.com.
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