
Key OSHA + Cal/OSHA Initiatives
 

Despite the return of a known pro-business administration, employers
can expect changes in workplace safety and health regulations in 2025
to be coupled with significant uncertainty. Challenging questions about
how the courts’ increased role in agencies’ authority to regulate could
impact the timing and direction of OSHA initiatives. The national heat
safety rule, upcoming draft regulations on workplace violence
prevention in the healthcare industry and addressing the ongoing
quorum issue at the OSHA Review Commission are just a few of the
agenda items that will likely experience some churn before being fully
resolved.

Takeaways

Enhance compliance programs.
Promote mental health and psychological safety.
Develop heat illness prevention plans.
Leverage AI and technology.
Stay informed on state-specific regulations.
Implement workplace violence prevention measures.
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OSHA: Heat Stress Standard

Comment period for OSHA’s proposed rule issued in August addressing heat injury and illness
prevention ended 12.28.24:

Heat trigger requires additional heat safety measures when the heat index reaches 90°F. 
Mandatory paid rest breaks of at least 15 minutes every two hours in cool areas.
Employers must actively monitor employees for signs of heat stress.

This rule will likely be dramatically curtailed or discarded entirely under the Trump Administration,
but employers should be mindful of state-level safety regulations such as Cal/OSHA’s recent indoor
heat safety regulations.

OSHA: Guarding Standard

A case involving the death of a poultry plant worker caught in an eviscerator machine ( Mar-Jac
Poultry MS LLC v. Su, 5th Cir., No. 24-60026) is an opportunity for the courts to clarify the
compliance standard for how machines should be guarded:

A “specification standard” that specifically articulates safety requirements?
Or a “performance standard” that does not specify how a company should comply, which
provides the employer with some discretion on how to comply?

Oral arguments were held on 10.08.24.

OSHA: Walkaround Rule

Effective 05.31.24, the rule allows third parties, including union officials, to accompany OSHA
compliance, safety and health officers on workplace inspections at an employee’s request.
Ongoing court challenges that, after Loper Bright, may result in the rule being invalidated or set
aside, are likely.

 California/OSHA: Senate Bill 1350

Effective 07.01.25, the bill grants Cal/OSHA authority to enforce health and safety regulations in
private homes that employ domestic workers.
There are exceptions for publicly funded household domestic service, family daycare homes and
privately employed individuals performing ordinary domestic household tasks.

California/OSHA: Assembly Bill 2975

Requires amended standards to be adopted by 03.01.27 for hospitals to use automatic security
mechanisms, devices or technology to screen and identify instruments capable of inflicting injury or
death.

Other Trends



Smart technology like wearable sensors, smart helmets, AI monitoring systems.
Continuing focus on mental health and wellness.
Home office safety for remote workers.

The Year Ahead 2025: The Known Unknowns of Workplace Safety
Under a New Administration

Hosts: Joshua M. Henderson, Principal and Workplace Safety and Health Leader, and Sierra
Vierra, Principal

“The watchword is uncertainty. I don't think there's any question that the Trump administration is
going to usher in a more pro-business, anti-regulatory administration and emphasis. But I do think
that there's a lot that remains to be seen about how that will actually go into effect. [Post Loper
Bright] we don't exactly know how courts will interpret a number of statutes.”
 

Listen to the podcast
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Related resources

Compliance Ahead: New York’s Warehouse Worker Injury Reduction
Program Creates New Employer Responsibilities

Employer Compliance Check: Washington State Employment Laws
2024 + 2025

Don’t Sweat It: Nevada’s New Heat Illness Regulation is Here

https://www.jacksonlewis.com/insights/compliance-ahead-new-yorks-warehouse-worker-injury-reduction-program-creates-new-employer-responsibilities
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https://www.oshalawblog.com/2024/12/articles/dont-sweat-it-nevadas-new-heat-illness-regulation-is-here/


Maryland’s New Heat Standards: What Employers Need to Know

New York City Construction Contractor Group Calls for Mental
Health Reforms for Industry

OSHA Standards and Manufacturers: Key Post-‘Loper’
Considerations
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relationship between Jackson Lewis and any recipient. Recipients should consult with counsel before taking any actions based on the information contained within this
material. This material may be considered attorney advertising in some jurisdictions. Prior results do not guarantee a similar outcome. 

Focused on labor and employment law since 1958, Jackson Lewis P.C.'s 1000+ attorneys located in major cities nationwide consistently identify and respond to new
ways workplace law intersects business. We help employers develop proactive strategies, strong policies and business-oriented solutions to cultivate high-functioning
workforces that are engaged, stable and diverse, and share our clients' goals to emphasize inclusivity and respect for the contribution of every employee. For more
information, visit https://www.jacksonlewis.com.

OSHA’s Walkaround Rule Showdown in Court: Will the Agency Be
Allowed to Tread on Employers’ Rights?

What Responsibilities Do Employers Have Under New York State’s
Retail Worker Safety Act?

Return to The Year Ahead 2025 Report

https://www.jacksonlewis.com/insights/oshas-walkaround-rule-showdown-court-will-agency-be-allowed-tread-employers-rights
https://www.jacksonlewis.com/insights/what-responsibilities-do-employers-have-under-new-york-states-retail-worker-safety-act
https://www.jacksonlewis.com/services/year-ahead-2025
https://www.jacksonlewis.com

	The Year Ahead 2025:  Safe Work Initiatives
	Takeaways
	Key OSHA + Cal/OSHA Initiatives
	OSHA: Heat Stress Standard
	OSHA: Guarding Standard
	OSHA: Walkaround Rule
	California/OSHA: Senate Bill 1350
	California/OSHA: Assembly Bill 2975
	Other Trends

	The Year Ahead 2025: The Known Unknowns of Workplace Safety Under a New Administration
	Related resources


