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The City of Pittsburgh’s Office of Equal Protection (OEP) has announced that it will

begin strict enforcement and compliance checks for local businesses to ensure they are

complying with their obligations under the Pittsburgh Paid Sick Days Act (Ordinance).

The “compliance campaign” will focus on the food services industry.

Compliance Investigations to Focus on Food Service Industry
Beginning in early 2024, OEP will conduct compliance investigations into food service

businesses according to zip code, starting in 15201 and 15203.

While the compliance campaign will focus on the food service industry, businesses in

other industries are not exempt from the requirements of the Ordinance.

Ordinance
The Ordinance requires employers with at least 15 employees to provide employees up

to 40 hours of paid sick leave per year. Employees accrue paid sick time at a rate of one

hour of leave for every 35 hours worked in Pittsburgh. Employers with fewer than 15

employees must also provide paid sick leave at the same accrual rate, up to 24 hours per

year.

The Ordinance applies not only to employees who work for an employer located inside

the geographic boundaries of the City of Pittsburgh, but also to employees who work in

the City, even if the employer is not physically present there, so long as the employee

performs work for the employer within the geographic boundaries of the City of

Pittsburgh for at least 35 hours in a calendar year.

Restaurant, food service, and other employers with questions about complying with the

Pittsburgh law or other state and local paid leave laws around the country may contact

a Jackson Lewis attorney.

Daniel L. Blanchard
Principal
267-319-7813
Daniel.Blanchard@jacksonlewis.com

Preeya Bansal
Associate
445-223-5350
Preeya.Bansal@jacksonlewis.com

Legal Update Article

City of Pittsburgh to Strictly Enforce Paid Sick Days
Ordinance, Investigate Food Service Industry
By Daniel L. Blanchard & Preeya Bansal

January 11, 2024

https://www.jacksonlewis.com/people/daniel-l-blanchard
https://www.jacksonlewis.com/people/daniel-l-blanchard
tel:267-319-7813
mailto:Daniel.Blanchard@jacksonlewis.com
https://www.jacksonlewis.com/people/preeya-bansal
https://www.jacksonlewis.com/people/preeya-bansal
tel:445-223-5350
mailto:Preeya.Bansal@jacksonlewis.com
https://pittsburghpa.gov/press-releases/press-releases/6318
https://www.disabilityleavelaw.com/2020/03/articles/uncategorized/pittsburgh-sick-days-act-effective-date-is-right-around-the-corner/


©2024 Jackson Lewis P.C. This material is provided for informational purposes only. It is not intended to constitute legal advice nor does it create a client-lawyer
relationship between Jackson Lewis and any recipient. Recipients should consult with counsel before taking any actions based on the information contained within this
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Focused on labor and employment law since 1958, Jackson Lewis P.C.'s 1000+ attorneys located in major cities nationwide consistently identify and respond to new
ways workplace law intersects business. We help employers develop proactive strategies, strong policies and business-oriented solutions to cultivate high-functioning
workforces that are engaged, stable and diverse, and share our clients' goals to emphasize inclusivity and respect for the contribution of every employee. For more
information, visit https://www.jacksonlewis.com.
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