
Meet the Authors FAR Rule Implements EO-Mandated Use of Project Labor Agreements on
Large Federal Construction Projects
The Federal Acquisition Regulatory Council (FAR Council) has issued a final rule

establishing a project labor agreement requirement for contracts that meet the

definition of federal “large-scale construction projects” that are estimated to cost the

U.S. government at least $35 million. The new rule goes into effect Jan. 22, 202. Read

full article …

Impact of Labor Board’s New Joint-Employer Rule on Construction Industry
The National Labor Relations Board’s new final rule for determining joint-employer

status under the National Labor Relations Act would find joint-employer status if one

employer possesses the authority to control at least one of the seven enumerated

essential terms and conditions of employment, regardless of whether that control is

actually exercised. Read full article …

OSHA Continues to Cite Construction General Contractors for Subcontractor
Violations
The lines of liability may not follow construction contract relationships, and a general

contractor (GC) can be held liable for the safety and health violations of

subcontractors on the worksite. While the Occupational Safety and Health Review

Commission has found a GC’s lack of knowledge of the alleged violations justified

vacating citations against the GC, the Occupational Safety and Health Administration

continues to cite GCs in these situations. Read full article …

Construction Contractors and Certified Payroll Reports Under Massachusetts
Prevailing Wage Law
Under the Massachusetts prevailing wage law (and most prevailing wage laws around

the country), construction contractors performing construction on state-funded

construction projects are required to pay employees the prevailing wages set by the

state for work on the project. In addition, contractors are supposed to ensure that all

subcontractors working on the project pay the proper prevailing wage. Read full article

…
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©2023 Jackson Lewis P.C. This material is provided for informational purposes only. It is not intended to constitute legal advice nor does it create a client-lawyer
relationship between Jackson Lewis and any recipient. Recipients should consult with counsel before taking any actions based on the information contained within this
material. This material may be considered attorney advertising in some jurisdictions. Prior results do not guarantee a similar outcome. 

Focused on labor and employment law since 1958, Jackson Lewis P.C.'s 1000+ attorneys located in major cities nationwide consistently identify and respond to new
ways workplace law intersects business. We help employers develop proactive strategies, strong policies and business-oriented solutions to cultivate high-functioning
workforces that are engaged, stable and diverse, and share our clients' goals to emphasize inclusivity and respect for the contribution of every employee. For more
information, visit https://www.jacksonlewis.com.

Of Counsel
385-419-3531
Christopher.Moon@jacksonlewis.com

Richard F. Vitarelli
Principal
860-331-1553
Richard.Vitarelli@jacksonlewis.com

Juliana C. Gaige
Associate
713-568-7849
Juliana.Gaige@jacksonlewis.com

tel:385-419-3531
mailto:Christopher.Moon@jacksonlewis.com
https://www.jacksonlewis.com/people/richard-f-vitarelli
https://www.jacksonlewis.com/people/richard-f-vitarelli
tel:860-331-1553
mailto:Richard.Vitarelli@jacksonlewis.com
https://www.jacksonlewis.com/people/juliana-c-gaige
https://www.jacksonlewis.com/people/juliana-c-gaige
tel:713-568-7849
mailto:Juliana.Gaige@jacksonlewis.com
https://www.jacksonlewis.com

	Construction Industry Workplace Law Update — Winter 2023
	Meet the Authors
	FAR Rule Implements EO-Mandated Use of Project Labor Agreements on Large Federal Construction Projects
	Impact of Labor Board’s New Joint-Employer Rule on Construction Industry
	OSHA Continues to Cite Construction General Contractors for Subcontractor Violations
	Construction Contractors and Certified Payroll Reports Under Massachusetts Prevailing Wage Law

	Related Services


