Legal Update Article
District of Columbia Council Puts Pay Transparency
on Path to Application to Employers

By Matthew F. Nieman & Mary Mullen
December 20, 2023
Meet the Authors Seeking to join the growing list of jurisdictions with pay transparency obligations for

employers, on December 19, 2023, the District of Columbia Council passed the Wage
Transparency Omnibus Amendment Act of 2023. The bill would expand the District’s

efforts to address concerns and perceptions regarding income disparities.

While the bill must withstand mayoral and congressional review, as well as be budgeted
for by the Council, the targeted effective date is June 30, 2024.

Bill Highlights

Under the Act, an employer must:

e Provide the minimum and maximum projected salary or hourly rate in all job listings

Matthew F. Nieman and position descriptions; and

Principal

703-483-8331 o Disclose to applicants before the first interview the “schedule of benefits, including
Matthew.Nieman@jacksonlewis.com bonuses, healthcare and other wellness benefits, stocks, bonds, options, equity, and

nonmonetary remunerations” an employee may receive.
An employer cannot:

e Screen prospective employees based on their wage history; or

o Seek a prospective employee’s wage history.

Looking Ahead

Many employers may have locations already covered by other state and local pay
transparency laws (e.g., California, Colorado, Massachusetts, New York, and

Mary Mullen Washington), and the proliferation of remote work makes the chances of that even
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higher. The Council’s actions make the direct application of such obligations even more

immediate.
Related Services Employers will want to revisit their recruiting and hiring policies and practices. Jackson
Pav Eaui Lewis attorneys are happy to help navigate the changes required to remain compliant
a ui
y Bquity with the District of Columbia’s directives.
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(Law clerk Holly Fredericksen contributed to this article.)

©2023 Jackson Lewis P.C. This material is provided for informational purposes only. It is not intended to constitute legal advice nor does it create a client-lawyer
relationship between Jackson Lewis and any recipient. Recipients should consult with counsel before taking any actions based on the information contained within this
material. This material may be considered attorney advertising in some jurisdictions. Prior results do not guarantee a similar outcome.

Focused on labor and employment law since 1958, Jackson Lewis P.C.'s 1000+ attorneys located in major cities nationwide consistently identify and respond to new
ways workplace law intersects business. We help employers develop proactive strategies, strong policies and business-oriented solutions to cultivate high-functioning
workforces that are engaged, stable and diverse, and share our clients' goals to emphasize inclusivity and respect for the contribution of every employee. For more
information, visit https://www.jacksonlewis.com.
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