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Project Labor Agreements Coming to an Infrastructure Project Near You

Construction contractors and subcontractors that do not typically have exposure to
project labor agreements (PLAs) should expect to see them as a result of the

new Infrastructure Investment and Jobs Act (IIJA), which became law on November 15,
2021.

Read full article »

Avoiding Immigration-Related Litigation in the Current Labor Market
According to the U.S. Bureau of Labor Statistics, the number of unfilled job openings
increased by over three million in the last year. The construction industry has been
particularly hard hit by labor shortages, causing many employers to turn to alternative
hiring sources, including recruitment and hiring of foreign nationals. This can be a
consistent and reliable source of labor in an otherwise difficult market.

Read full article »

Understanding the Multiemployer Pension Plan Construction Industry Exemption
The Multiemployer Pension Plan Amendments Act (MPPAA), the Employee Retirement
Income Security Act’s (ERISA) progeny, can create significant unexpected liabilities for
companies that have agreed to collective bargaining agreements (CBAs) requiring
participation in and contributions to multiemployer-defined benefit pension funds (often
referred to as Taft-Hartley Funds). However, a special exemption is available to
employers in the construction industry.

Read full article »

2022: The Year for Construction Employers to Get Employment Law Compliance
Done

With the start of a new year, there is no better time to take on employment law
compliance. For many companies in the construction industry, HR issues often get
pushed to the back burner, sometimes due to small HR departments with limited
resources, or the looming nature of construction costs and deadlines. Whatever the
reason, delaying compliance can create real risks in the employment law arena.

Read full article »

Labor Board to Revisit Standard for Determining Appropriate Unit for Bargaining
The National Labor Relations Board (NLRB) has announced that it is considering adopting
a more union-friendly approach in determining the appropriate voting unit when a union
petitions for an election. American Steel Construction Inc. and Iron Workers Local
25,370 NLRB No. 41(Dec. 7, 2021). The NLRB’s eventual rule could have a significant

impact on union organizing in the construction industry.
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Please contact a Jackson Lewis attorney if you have any questions about these
developments.

Timothy J. Ryan

(Tim)

Principal

(616) 940-0240
Timothy.Ryan@jacksonlewis.com

Kristina H. Vaquera

Office Managing Principal and
Office Litigation Manager

(757) 648-1448
Kristina.Vaquera@jacksonlewis.com

Related Services

Advice and Counsel
Construction
COVID-19
Employee Benefits
Immigration

Labor Relations

Workplace Training

©2021 Jackson Lewis P.C. This material is provided for informational purposes only. It is not intended to constitute legal advice nor does it create a client-lawyer
relationship between Jackson Lewis and any recipient. Recipients should consult with counsel before taking any actions based on the information contained within this
material. This material may be considered attorney advertising in some jurisdictions. Prior results do not guarantee a similar outcome.

Focused on labor and employment law since 1958, Jackson Lewis P.C.'s 1000+ attorneys located in major cities nationwide consistently identify and respond to new
ways workplace law intersects business. We help employers develop proactive strategies, strong policies and business-oriented solutions to cultivate high-functioning
workforces that are engaged, stable and diverse, and share our clients' goals to emphasize inclusivity and respect for the contribution of every employee. For more
information, visit https://www.jacksonlewis.com.
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