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Handling Retail Customers Who Refuse to Wear a Mask
Many jurisdictions require individuals to wear face coverings in public spaces, including in

retail businesses, because of the COVID-19 pandemic. But some customers have been

refusing to comply.

Read full article …

Election Day is Fast Approaching – Have You Prepared?
As Election Day approaches, retail employers should ensure they are in compliance with

state law requirements related to employee voting rights.

Read full article …

Connecticut Sexual Harassment Prevention Training Deadline Extended to January
1, 2021
The Connecticut Commission on Human Rights and Opportunities has extended the

deadline to complete sexual harassment training required by the Time’s Up Act by 90 days,

to January 1, 2021.

Read full article …

Illinois Employers Must Report Final Adverse Judgments, Administrative Rulings by
October 31, 2020
The first annual report to the Illinois Department of Human Rights of employers’ information

about adverse judgments or administrative rulings against them in the prior year is due

October 31, 2020.

Read full article …

Maine Labor Department Releases Final Rules for Earned Paid Leave Law
As the January 1, 2021, effective date of Maine’s Earned Paid Employee Leave Law

approaches, the state Department of Labor has promulgated the final regulations for

implementing the statute.

Read full article …

New Jersey Department of Labor Issues Final Regulations for COVID-19 Job
Protection Law
The New Jersey Department of Labor and Workforce Development has issued final

regulations related to the COVID-19 job protection act signed into law on March 20, 2020.

Read full article …

Ohio Halts COVID-19 Litigation, Providing Civil Immunity for Healthcare,
Businesses, and Others
Ohio Governor Mike DeWine has signed a bill granting civil immunity from certain COVID-
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19-related civil actions for healthcare providers, businesses, schools, individuals, and other

entities.

Read full article …

Visit our COVID-19 Resource Page for information and guidance on COVID-19’s workplace

implications.

Please contact a Jackson Lewis attorney if you have any questions about these

developments.
©2020 Jackson Lewis P.C. This material is provided for informational purposes only. It is not intended to constitute legal advice nor does it create a client-lawyer
relationship between Jackson Lewis and any recipient. Recipients should consult with counsel before taking any actions based on the information contained within this
material. This material may be considered attorney advertising in some jurisdictions. Prior results do not guarantee a similar outcome. 

Focused on labor and employment law since 1958, Jackson Lewis P.C.'s 1000+ attorneys located in major cities nationwide consistently identify and respond to new
ways workplace law intersects business. We help employers develop proactive strategies, strong policies and business-oriented solutions to cultivate high-functioning
workforces that are engaged, stable and diverse, and share our clients' goals to emphasize inclusivity and respect for the contribution of every employee. For more
information, visit https://www.jacksonlewis.com.
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